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ADDITIONS OF THE FIFTH ANNUAL REPORT 2015. 

MIGRANTS IN THE LABOUR MARKET IN ITALY 

 

The Fifth Annual Report "Migrants in the labour market in 

Italy" is now an established tool for the collection and analysis 

of data on foreign presence and the importance that non-EU 

citizens, in particular, have in the Italian employment system. 

The databases used are varied and diverse, both sample and 

administrative, the result of the activities of various institutions 

that participated in the research. In fact, the Report stems 

from the collaboration between the Directorate General of 

Immigration and Integration Policies, Directorate General of 

Information Systems, technological innovation and 

communication, INPS, lNAIL, Unioncamere and the 

coordination of Italia Lavoro s.p.a. 

 

 

 IMMIGRATION FLOWS AND POPULATION 

 

In 2014, the vast majority of foreign residents (EU and non-

EU) is distributed in five countries, three with a long tradition 

as a destination of migration flows - Germany (7 million), the 

UK (5 million) and France (4.2 million) - and two countries 

with a recent history of immigration - Spain (4.7 million) and 

Italy (4.9 million). Precisely in Italy, in 2007-2014, the national 

resident population is slightly down (-0.1%), while the foreign 

one has grown at an average rate of 7.8%; in about eight 

years (2007-2014) the number of foreign individuals has 

grown by about 2 million.  

 

Population resident in Italy by citizenship (a.v. in thousands).  2003 – 
2014 

 
Source: Staff SSRMdL of Italia Lavoro processing on ISTAT data   

 

Population growth is also due to the phenomenon of family 

reunions, which represent the majority of the residence 

permits issued. 

Among the communities of non-EU origin, resident at 1 

January 2014, citizens prevail from Albania (450,908 

individuals), Morocco (408,667), China (197,064), Ukraine 

(180,121), the Philippines (129,188).  

Looking at the data for the past two years, many communities 

have recorded significant growth rates. Over a two-year 

period, for example, the Romanian community, the largest, 

has grown by 15.9%. However, the largest increases were 

recorded for the Egyptian (+25.2%), Bengali (+20%), Nigerian 

(+18.3%) and Philippine (+15.3%) communities.  

 

 

 LABOUR MARKET 

 

The economic and employment crisis that has affected the 

production system and the Italian labour market in recent 

years has highlighted the central role of the foreign 

component. The 2014 figures also confirm the compensatory 

effect of the EU and non-EU labour force, due to the decline of 

the Italian component in continuity with as occurred for the 

entire cycle of the years affected by the economic crisis. The 

new element is represented by the fact that almost all of the 

decrease recorded for the native component is concentrated 

in the South, compared with a substantial growth of migrants 

in the same area of reference. 

The problems remain related to the non-absorption of foreign 

workers into the labour market, with a slight increase of 

people seeking employment and an increase of inactivity due 

to the constant growth of such phenomenon within the female 

component, in particular of non-EU origin. The originality of 

the Italian case thus follows. Italy, among the great European 

host countries analyzed, is the only one in which the 
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employment rate of foreign citizens remains consistently 

higher than that of natives, the trends in employment are 

asymmetric among the various nationalities (the number of 

Italian workers decreases and the number of workers with 

foreign citizenship increases) and there is a simultaneous 

growth in employment, unemployment and inactivity. 

 

 

 Employed 

 

The number of EU and non-EU employed between 2013 and 

2014 recorded a significant positive increase, slightly over 

111 thousand (+44,600 EU and +66,680 non-EU), compared 

with a decrease in native employment equal to about -23 

thousand individuals.  

The employment rate of foreign workers, while maintaining 

better performance than that of native workers, has 

decreased steadily.  The employment rate between 2010 to 

2014 in the case of EU citizens dropped by 5.5 points (68.1% 

in 2010 compared with 62.6% in 2014) and 4.1 points (from 

60.8% to 56.7%) for non-EU citizens. Much higher reductions 

than the -0.8% recorded in the same period for Italians 

employed.  

Comparing the data of the last two-year period 2013-2014, it 

can be seen that in some sectors, the components of EU and 

non-EU employed ensure the stability of employment. The 

Trade sector recorded a significant growth of non-EU 

employment,  compared to a drop in the Italian component of 

2.4%. Also in the Agriculture sector, the non-EU component 

provided a positive contribution to the change in employment 

in 2014.  In contrast, in Construction, in relation to the very 

serious ongoing crisis in the sector, the loss of employment 

continues to affect native (-2.6% compared to 2013), EU (-

2.4%) and non-EU (-19.6%) workers. 

 
Employment rate of the population aged 15-64 by citizenship. 2005 – 

2013 

 
Source: Staff SSRMdL of Italia Lavoro processing on micro-data  RCFL – 

ISTAT 

 

 

  Unemployed 

 

In 2014, there were about 465,700 foreign citizens in search 

of employment (139 thousand EU and 327 thousand Non-

EU); in the past year, this figure increased by more than 11 

thousand individuals (+3,550 non-EU and +7,300 EU).  

 
Unemployment rate of the population aged 15 and over by citizenship.  

2005 – 2013 

 

Source: Staff SSRMdL of Italia Lavoro processing on micro-data  RCFL – 

ISTAT  

 

The related unemployment rate has reached 16.9% (15.7% 

for EU and 17.4% for non-EU) surpassing that of the Italians 

of 4.7 points. 

 

 

 Titles and remuneration of employees 

 

The vast majority of foreign workers (76.8%) is employed as 

blue collar worker.  

Less significant is the incidence in clerical work (8% 

compared to 35% of Italians). The scarcity is counter 

confirmed of foreign workers among leadership roles and the 

like: just 0.9% of employed is an executive or manager 

compared with 8% of Italians. The foregoing also has an 

impact on income. Just under 40% of EU and non-EU 

employees receives a salary of up to 800 euro (in the same 

class Italians total 15.2%) and a similar proportion (39.8%) 

receives a salary below 1,200 euro. 

 

 

 Young people under 30 

 

The impact of the economic crisis on the age groups below 30 

years of age has been significant. Looking at the historical 

series of traditional indicators of the labour market, there is a 

clear downward trend in the employment rate both in the case 

of young foreigners and in the case of Italians; the 
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employment rate of foreigners remains much higher than that 

of natives. From 2010 to 2014, the EU and non-EU under 30 

declined from 56.4% to 45.5%. In the same period, the 

decline for young Italians was nearly 6 points (33.1% in 2010 

vs. 27.2% in 2014).  

 

 

 Foreign Communities 

 

Participation in work for a good part of foreigners is very high. 

However, within individual communities of origin, there are big 

differences because of professional specializations, cultural 

differences and approach to the labour market. For example, 

employment rates are high for some ethnic groups such as 

the Filipinos (80.1%), Peruvians (68.2%), Chinese (67.8%), 

Moldavians (67.8%), Ukrainians (67.7%), and unemployment 

rates are high for Moroccans (27.3%), Tunisians (24.3%), 

Albanians (22.7%), Pakistanis (20%). However, it is the 

condition of non-EU women that represents one of the most 

problematic aspects of the socio-labour context. For many 

communities, the exclusion of the female component from 

active participation processes is relevant. For example, the 

unemployment rate of Egyptian (45.6%), Pakistani (38.5%), 

Tunisian (35.4%), Moroccan (34.6%) and Albanian (31.7%) 

women is very high.  

 

 

  Inactive 

 

In 2014, there were 1,240,312 inactive foreigners. A figure 

that is growing constantly mainly due to the trend of family 

reunions and women who do not access the labour market.  

In particular, the trend change related to the non-EU 

component peaked in 2012 with +10.4%, before gradually 

decreasing to lower values in 2014 (+2.7%). The trend of 

inactive Italians was opposite: in the period 2011-2014, the 

growth rate was always negative. 

 

 

 The labour demand: data of the Obligatory 
Communications on employment and semi-
employment 
 

In 2014, the Information System of Mandatory 

Communications recorded a volume of employment 

relationships involving foreign citizens of 1,896,399, of which 

769,417 of EU origin (40.6% of the total) and 1,126,982 non-

EU (59.4%).  

Compared to the employment volume recorded in 2013, there 

was a decrease of -0.2% for UE and increase of +0.5% for 

Non-EU. Overall, contracts related to foreigners therefore 

increased by only 0.2 points compared to +3.5% in the 

number of contracts related to Italians.  

It shall also be noted that the share of hirings of EU and non-

EU citizens - detected by the Information System of 

Obligatory Communications - nearly reached 20%, while the 

percentage incidence of foreign workers out of the total was 

10.3% (ISTAT-RCFL figure). A percentage that has remained 

stable over recent years. 

Comparing terminations and activations, the balance for the 

foreign component is positive (+40,649) and on the contrary, 

negative for Italians (-56,474). 

Percentage change in the number of labour relations activated 
involving foreign workers (a.v. and %). 2012 – 2014 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 
 

Source: Ministry of Labour and Social Policies - Information System of 

Obligatory Communications 

 

The trend of labour relations terminated in the last available 

year, recorded a slight increase (+1.6%) especially due to the 

Italian component (+2.1%), in sharp contrast with the 2013 

trends. Terminations of contracts involving foreigners range 

from -1.3% recorded for the EU and +0.1% recorded for non-

EU.  
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KEY SUMMARY DATA 

 The foreign population resident in Italy at 1 January 2014 amounted to 4.922 million people, equal to 8.1% of 

the total population. 

 

 Among the communities of non-EU origin, resident at 1 January 2014, citizens prevail from Albania (450,908 

individuals), Morocco (408,667), China (197,064), Ukraine (180,121), the Philippines (129,188).  

 

 The number of EU and non-EU employed between 2013 and 2014 recorded the only positive increase, slightly 

over 111 thousand (+44,600 EU and +66,680 non-EU), compared with a decrease in native employment 

equal to about -23 thousand individuals. 

 

 The employment rate, though higher than the Italians, for the past few years has indicated a worsening trend. 

In five years, the value of the indicator in the case of EU citizens has dropped by 5.5 points (68.1% in 2010 

compared with 62.6% in 2014), and the rate of non-EU has dropped 4.1 points (from 60.8% to 56.7%); much 

larger reductions than the -0.8 points recorded in five years for the Italians employed. 

 

 In 2014, there were about 465,700 foreign citizens in search of employment (139 thousand EU and 327 

thousand Non-EU); in the past year, this figure increased by more than 11 thousand individuals (+3,550 non-

EU and +7,300 EU).  

 

 The unemployment rate has reached 16.9% (15.7% for EU and 17.4% for non-EU) surpassing that of the 

Italians of 4.7 points. 

 

 In 2014, there were 1,240,312 inactive foreigners. The presence of women in the ranks of the inactive, as is 

known, is predominant. However, in the case of foreigners the share of women is widely a majority, more than 

as is the case among Italians. The female component weighs about 70% of non-EU citizens, and just under 

75% of EU citizens. 

 

 The growth rate in labour demand was lower in the last twelve months. Compared to the employment volume 

recorded in 2013, there was a decrease of -0.2% for UE and increase of +0.5% for Non-EU. Overall, contracts 

related to foreigners therefore increased by only 0.2 points compared to +3.5% in the number of contracts 

related to Italians. 

 

 In 2014, about 280 thousand foreigners seeking work, of which 83 thousand of EU origin and well 200 

thousand of non-EU origin claim to have had, in their lifetime, at least one contact with the public employment 

services. However, almost 180 thousand unemployed foreigners have never contacted public employment 

service. 

 

 Most foreigners (non-EU) seeking work went to a public employment center (CPI) to verify the existence of 

employment opportunities (55%), while an equally significant share did so for administrative reasons, that is to 

confirm the state of unemployment (24.8%), or to renew it (24.3%) or to register (13.9%) or perform for the first 

time the Declaration of Immediate availability for work (8.9%). 

 

 

 

 

 


